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Abstract: This study aimed to examine the predictive
ability of the dimensions of Occupational psychological
resilience on quality of work life, as well as to identify the
level of each variable, in addition to exploring differences
according to certain demographic variables (gender, age, and
years of service). The study sample consisted of (307)
administrative employees at King Saud University. Data
were collected using the Workplace Resilience Scale
(R@W; Winwood et al., 2013) and the Quality of Work Life
Scale (Al-Maghrabi, 2004), both of which demonstrated
acceptable validity and reliability. The findings revealed a
high level of Occupational Psychological resilience and a
moderate level of quality of work life. Regression analysis
showed that finding professional meaning and achieving
goals, maintaining health, reframing failures, and building
personal support networks significantly predicted quality of
work life. No significant differences were found by gender
or years of service, while significant age-related differences
in Occupational psychological resilience favored older
employees.

Keywords: occupational psychological resilience, quality
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